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FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

FACULTY OF COMMERCE
COURSE CURRICULUM
PART-A : Introduction
Program : Bachelor in Semester- 111 Session: 2024-25
Commerce
(Diploma/Degree/Honors)
1 Course Code COSE-01 (Gr.-I-Management )
2 | Course Title Human Resource Management (Gr.-I)Management
3 | Course Type Discipline Specific Elective Course (COSE)
4 | Pre-requisite (if any) As per program
5 Course Learning e (ritically assess existing theory and practice in the field of
Outcomes (CLO) HRM
e Develop an ability to undertake qualititative and quantitative
research.
e Plan HRM, develop HR policy and implement strategic HRM.
e Perceive the process of recruitment, selection, compensation
and benefits.
e Evaluate the Performance Appraisal and employee assessment
6 | Credit Value 4 Credits | Credit = 15 Hours-learning & Observation
7 | Total Marks Max. Marks: 100 | Minimum Passing Marks : 40

PART -B: Content of the Course

Total No. of Teaching-learning Periods ( 01 Hr. per period)-60Periods (60Hours)

Unit Topics (Course Contents) No. of
Period
| 15

Human Resource Management-Meaning, Definition, Concept, Objectives, Functions,
Principles, Origin and Development, Difference between HRM and Personnel
management, Organization Structure of HRM department, Changing Role of H.R.
Manager, Challenges of HRM. Human Resource Policies & Strategies-Meaning,
Definition, Contents, Sources of Human Resource Policy, Classification, Principles,
Process of developing human resource policy, Characteristics of an ideal human
resource policHuman Resource Planning-Meaning, Definition, Characteristics,
Concepts, Process, Factors affecting Demand and Supply of HRM, Forecasting methods
of Human Resource, Quantitative and Qualitative aspects of HRP, Need and
Importance of HRP.Traditional HRM v/s Strategic HRM, Developing and
Implementing Strategic HRM Plans

11 . 15
Recruitment-Factors affecting recruitment process, Sources of recruitment-internal

and external, Job Analysis and its objectives, Role of Recruitment Agencies,

Selection-Methods of Selection, Interview and types of Interview, Psychological
Testing, Online process of selection. Induction- Induction Program, Disseminating the
information overtime, Compensation and Benefits, Retention and Motivation

II1 15
Training and Development-Meaning, Objectives, Need and Importance, Scope,

qualification and process of training, Designing of the effective training program,
Evaluation of the effective training program, Challenges before trainers.
Feedback.Performance Appraisal-Characteristics, Advantages and Disadvantages,
Methods, Types, Process,Ethical aspects in performance appraisal, Performance
Appraisal Methods.Career Planning and Development-Importance, Elements,
Objectives, Advantages, Different steps in career planning, Career Development-
Internal and External Dynamics

1\ 15
Wages and Salary Administration-Meaning, Characteristics, Minimum wages,

advantages of ideal wages, Factors determining wages, Methods of wage payment,
Development of wage policy in India, Problems of Minimum Wages Rolicy.Employees
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Compensation and Benefits-Liability of employer for compensation, Compensation
amount, Compensation on due date and penalty on default, Method of wage
computation, Distribution of Compensation, Accidental benefits, Dependent Benefits.
Promotion and Transfer-Elements and Characteristics, Causes and Objectives of
Promotion, Types, Promotion Policy, Demotion Policy, Causes of promotion

Key Human Resource Management, HRM Policies & Strategic,c, HRM Planning, Recruitment, Job
Words | Analysis, Selection, Induction Programme, Training & Development, Performance Appraisal,
Ethical Aspects, Career Planning & Development, Wages, and Salary Administration, Employees
Compensation and Benefits, Promotion and Transfer

Signature of Convener & Members (CBoS):

PART-C:Learning Resources

Text Books, Reference Books and Others

Text Books Recommended:-

1.Dr.Kameshwar Pandit & Preeti Raina,Sahitya Bhawan Publications, Agra (Hindi & English Medium)
2.Prof.R.C. Agrawal & Suresh Fauzdar,SBPD Publishing, Agra (Hindi & English Medium)

3.Dr.F.C.Sharma & Anju Agrawal,SBPD Publishing, Agra (Hindi Medium)

4.Dr.C.B.Mamoriya & Kameshwar Pandit ,Preeti Raina Sahitya Bhawan Publications, Agra(Hindi Medium)
5..Dr.Gaurav Sankalp,Sahitya Bhawan Publications,Agra (English Medium)

Reference Books:-

1.K.Aswthappa Sadhanab,Tata Mcgrawhill, New Delhi,(English Medium)
2.Ashok Khurana & Praveen Khurana,V.K.Publication(Hindi Medium)
Note: Learners are advised to use latest edition of text books.

On line Resources : * e-Resources/e-books and e-learning Others:
https: //www.youtube.com/watch?v=A2HFusWQIeE
https: //www.youtube.com/playlist?list=PLaAhQ20fZZRAvoakShzYLkQ22Yd3eCyMM
https: //www.youtube.com/watch?v=bI9RZjF-538
https://onlinecourses.swayam2.ac.in/nou20 mg02 /preview
https://onlinecourses.nptel.ac.in/noc20 mgl5/preview

PART -D: Assessment and Evaluation :

Suggested Continuous Evaluation Methods: Maximum Marks-100 Marks

Continuous Internal Assessment (CIA) : 30 Marks

End Semester Exam. (ESE) : 70 Marks

Continuous Internal Internal Test/Quiz : 20 & 20 | Highest marks out of the Test/Quiz+

Assessment : (CIA) Assignment/Seminar: 10 | obtained marks in Assignment shall

(By Course Teacher) Total Marks: 30 | be considered against 30 Marks

End Semester Exam. Two Section :- A& B

(ESE): Section A : Q.1-Objective -10x1=10Marks;Q.2-Short answer type-5x4=20Marks
Section B :Descriptive answer type gts,1 out of 2 from each Unit-4x10=40 Marks

Name and Signature of Convener & Members of (CBoS) :
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