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FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

FACULTY OF COMMERCE
COURSE CURRICULUM
PART-A: Introduction
Program : Bachelor in Semester- I11 Session: 2024-25
Commerce
(Diploma/Degree/Honors)
1 | Course Code COSC-08
2 | Course Title Company Law
3 | Course Type Discipline Specific Course (COSC)
4 Pre-requisite (if any) As per program
5 Course Learning e Understand and evaluate the legal framework of company
Outcomes (CLO) environment in India and gain elementary knowledge of Indian
Company Law.

e Outlines company’s objective, boundaries of operation and other
essential details.

e Understand the role of Company Secretary which helps students in
building their career.

e Elaborate different clauses of Company Law which a business
manager must know for better decision making and also
understand the process of Winding up of the companies.

e Develop ability of legal analysis by reasoning and problem-solving
skills to arrive at solutions to legal problems.

6 Credit Value 4 Credits ’ Credit = 15 Hours-learning & Observation
7 | Total Marks Max. Marks: 100 ] Minimum Passing Marks : 40

PART-B: Content of the Course

Total No. of Teaching-learning Periods ( 01 Hr. per period)-60 Periods(60 Hours)

Unit Topics (Course Contents) No. of
Period
I Introduction ; Promotion and Incorporation of Companies: 15

Introduction: Definition of Company, Characteristics and Limitations.
Lifting of the Corporate Veil, Kinds of Company. Social
Responsibility of company. Promotion and Incorporation of a
Company Preliminary Contracts: Memorandum of Association,
Articles of Association, Doctrine of Constructive Notice, Doctrine of
Indoor Management and its exceptions.

II Capital Management and Membership: Prospectus, Issue of Share 15
Capital, Transfer and Transmission of shares. Borrowing powers,
mortgages and charges, debentures. Membership in company.

II Corporate Personalities:-Directors - Meaning, Appointment, 15
Remuneration and duties. Managing Director, Women Director, and
whole time director. Company Secretary-Appointment, Legal position
and qualifications, Rights, Duties and liabilities, Professional
misconduct.

IV Company Meetings and Winding up of company: 15
Company meetings - kinds, Notice, quorum, agenda, voting rights,
proxy, resolutions, minutes. Role of Company Secretary in company
meetings-Drafting of notice, agenda, minutes and resolutions.
Winding up of companies, Modes of winding up. Liquidator -
appointment, duties and rights, remuneration.




Key
Words

Promotion, Incorporation, Issue of Capital, Prospectus, Corporate Personalities,
Company Meeting, Company Secretary.

Signature of Convener & Members (CBoS):

PART-C:Learning Resources

Text Books, Reference Books and Others

Text Books Recommended:-

1.Dr.S.M. Shukla, & Dr. I[M.Shaya, Sahitya Bhawan Publications, Agra,(Hindi Medium)
2.Dr.S.M.Shukla, & Dr. K.Jain. SahityaBhawan Publications Agra,(English Medium)

3. Dr. G. K. Varshney, Sahitya Bhavan Publication, Agra (English Medium)

4 Prof.Agrawal & Kothari, SBPD, Publications, Agra (Hindi Medium)
5.Dr.O.P.Gupta,SBPD,Publications,Agra(Hindi & English Medium)

Reference Books:
1. Singh Avatar; Company Law; Eastern Book Company Lucknow.
Note: Learners are advised to use latest edition of text books.

On line Resources : * e-Resources/e-books and e-learning portals:

https://onlinecourses.swayam2.ac.in/cec20 hs23/preview

https://www.mca.gov.in/content/mca/global/en/acts-rules/companies-act/companies-act-2013.html

https://www.nls.ac.in /course/corporate-law
https://www.claonline.in/icsi/

https://www.youtube.com/c/CorporateLawLectures

PART -D : Assessment and Evaluation :

Suggested Continuous Evaluation Methods: Maximum Marks 100 Marks

Continuous Internal Assessment (CIA) : 30 Marks

End Semester Exam. (ESE) : 70 Marks

Continuous Internal | Internal Test/Quiz (2): 20 & 20 | Highest marks out of the Two
Assessment: (CIA) | Assignment/Seminar: 10 | Test/Quiz+ obtained marks in best
(By Course Teacher) | Total Marks: 30 two and Assignment shall be

considered against -30 Marks
End Semester Two Section :-A & B
Exam.(ESE): SectionA:Q.1-Objective -10x1=10Marks;Q.2-Short answer type-5x4=20 Marks

Section B : Descriptive answer type gts.,1 out 2 from each unit-4x10=40 Marks

Name and Signature of Convener & Members of (CBoS) :




